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ouncil members on Man-Tra-Con
Monday head from N
Kathy Lively, execu- Diractor \(aﬂ-ly Livehy
tive: director of {

with the state in serving

'nﬁscmnwﬁywoonuw&ymﬁawmgmin
wransifion," Lively told commissioners. “We're 100 per-
el committed t serving, your wotkers”

Sinoe the Pinckneyville plant is closing to move jobs
overseas—Techmeolor plans by recoafipe is DVD
manufaciuring o a facory in G% Mexico—
TUMS workers. who choos ko atend classes for
Tetraining can recenve up to 104 weeks of wemployment
benefits

Lively said Man-Tra-Coo should have apmmd 32
_nﬂlhmavaild:bﬁﬁnlsnasﬂhid—oﬁ'lbdﬁm

Laid-off employees can receive belp from Man-Trar
Can's programs (o pay for wition, fees, child care and
mileage and vehicle repair to ationd cligees. Workers
could also gt reimbursement for relocation costs in
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Mesgrwhile, Man-Tra-Con will mssist bocal keadess in
forming a transition conwTittes tioe will target ini
qputniﬁeshlﬁd-oﬁfﬂm

Service Ernployees
when Technicolor Lakd. off over 200 union workess by
closing the factiry's DV packaging depatment.

o ataGlance
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layolf alsn affected ayound 4,000 employees of Westaff,
a temporary agency that supplied personnel for TUMS
ower the: Last several years.

Galli said that 115 workers hit by the: 2006 TUMS
layoffs are crmenily sitending maining through Max
Tra-Con's Farty-five former Techmicolor
warkers are taking classes ot Rend Lake Coflege, while
40 am purstt ik ities & Jon A

retraining, OppOMMuTIGes n A
muy and & are comlled af Southermn Mincis
mmmummmm
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Lively asked city council mesnbers #5 well as Prrry

Qommumities & consider practical ways o hdp

workers s thay tmsition fom e job

soother. Man Tra-Con is establishinng a volumesr corps

child care aad other issues workers will face during the
uproning movikhs.

*Pleace coitider helping s as we styve your work-
os," Lively sald.
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